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Note: This is a sample agreement template developed by Prepared To Teach, informed by contracts and agreements
we have seen from across the country. The intent of the document is to support partnerships in their development of
locally appropriate formal agreements that residents sign as part of their financial support packages. While Prepared
To Teach has striven to incorporate elements from across a wide range of agreements we have seen, partnerships
should not assume this sample covers everything that a locality might need. Similarly, some language in the document
may not be appropriate for some localities; partnerships should weigh all content based on their local needs. Most
importantly, any formal agreement should be co-constructed in the partnership and then vetted by the legal
departments of all involved.

SAMPLE RESIDENT COMMITMENT AGREEMENT
THIS AGREEMENT (“Agreement”) is made and entered into on __________, between
____________________________, hereinafter referred to as the “Resident,” and [INSERT
LOCAL AUTHORIZOR (e.g., school, district, university, non-profit organization)], the legal
agent for Resident agreements for the teacher residency program that includes
______________________________ [INSERT PROGRAM AND DISTRICT AND ANY
OTHERS], hereinafter referred to as the “Partnership.”
WHEREAS, the Partnership is authorized to offer funded incentives to certain Resident teachers
who serve as teachers in the Partnership; and the Resident intends to perform services as a
teacher resident for [at least one school year] and, after completion of certification requirements,
as a teacher for the district the Partnership serves for [at least # years]; THEREFORE, the parties
hereto agree as follows:
I. GENERAL AGREEMENTS
A. In accordance with applicable state and local educational requirements, expectations, and
needs, the Resident agrees to:
1. Be placed in a site that the Partnership determines is the appropriate placement,
2. Work closely with the mentor teacher(s) assigned to the Resident to ensure that the
needs of P-12 students are met,
3. Perform instructional duties [on a full-time basis/for x# days a week/for x# hours a
day], which may include duties outside of the classroom to which the Resident is
primarily assigned,
4. Exhibit professional behavior at all times, including by abiding by relevant provisions
of any collective bargaining agreements, rules and regulations of the board(s)
authorized to oversee any Partnership activities, and provisions of all applicable laws
and regulations of the state,
5. Fully engage in the set of preparation experiences offered to Residents, including
formal coursework and any Partnership-provided professional learning opportunities,
6. Attend to all certification and employment expectations, such as testing, security
checks, and providing requested documentation, in a timely manner, and

7. Teach in the district the partnership serves, in a position that reflects the placement
and certification area the resident pursued as part of the Partnership, for [at least #
years] after successful completion of the program. Residents will have [# +1] years
to complete the employment expectations of the Partnership.
B. In exchange for this service, and assuming successful matriculation through the program, the
Resident shall benefit as follows:
1. Access to district systems and resources, including [employee ID cards, computers,
logins to school and district human resources and/or student work and record-keeping
systems]
2. Inclusion in school and district professional learning opportunities as part of
Residents’ instructional duties
3. Tuition remission/supports in the amount of $_______ [per term/for the duration of
the program], to be [paid directly to the Resident to pay tuition bills/credited directly
to Residents’ tuition bills]
4. Opportunities to earn supplemental pay through Partnership-approved instructional
support roles such as tutoring and occasional substitute teaching, based on district
need and Resident readiness for such roles
[or]
Assurance of the opportunity to earn at least $_____ per month through paid
opportunities in Partnership-approved instructional support roles such as tutoring and
occasional substitute teaching
5. Stipends to support living and educational expenses, in the total amount of $_______,
to be paid out every ________ in the amount of _________
6. Early hiring confirmations in the spring of the residency year
7. Status on the district employment ladder that recognizes the residency year as the first
year of teaching.
C. The term of this Agreement is from __________________ to _________________ unless
terminated in accordance with the terms of this Agreement.
II. FURTHER AGREEMENTS
A. The Resident holds a distinct role in the district’s employment system as both an instructional
support and an intern learning to perform the duties of a fully certified teacher. The resident,
as a result, is not a Partnership employee or an employee of any individual member of the
Partnership. As a result, Residents are not entitled to salaries or benefits of other employees.
B. Upon successful completion of the residency and its associated certifications, the Resident
will accept employment for at least ___ years in a specific school of the Partnership’s or
district’s choosing.
C. If a Resident is unable to complete a school year of teaching, that school year may still be
counted toward the required number of school years if any of the following occur:

1. The Resident has completed at least one-half of the school year.
2. The district deems the Resident to have fulfilled his or her contractual requirements
for the school year for the purposes of salary increases, probationary or permanent
status, and retirement.
3. The Resident was not able to teach due to the financial circumstances of the
sponsoring grant recipient, including a decision to not reelect the employee for the
next succeeding school year.
4. The Resident has a condition covered under the federal Family and Medical Leave
Act of 1993 (29 U.S.C. Sec. 2061 et seq.) or similar state or federal law.
5. The Resident was called or ordered to active duty status for more than 30 days as a
member of a reserve component of the Armed Forces of the United States.
III. FAILURE TO COMPLETE REQUIRED SERVICE
Residents who fail to complete the service obligation described in Section I(A) or who fail to
earn a preliminary credential shall reimburse the Partnership the amount of the stipend in I.B.5.
The amount to be reimbursed shall be adjusted proportionately to reflect the service provided if
the Resident does not complete the student teaching assignment or teaches for less than the
agreed number of years at the district served by the Partnership.
IV. SEVERABILITY
If any section, provision or portion of this Agreement is held to be invalid, illegal or void by a
court of proper jurisdiction, the remaining sections and provisions of this Agreement shall
continue in full force and effect.
V. ENTIRE AGREEMENT/AMENDMENT
This Agreement constitutes the entire agreement between the parties to the Agreement regarding
the grant award and supersedes any prior or contemporaneous written or oral understanding or
agreement, and may be amended only by written amendment executed by both parties to this
Agreement.
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